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 lmost one-quarter of American workers  
 spend more than 40 hours per week at 
work, and nearly 15 million American work-
ers have full-time evening, night, rotating, 
or other irregular shifts, according to OSHA. 
Long work hours can result in high levels of 
stress, poor eating habits, lack of physical 
activity and illness. Working night shifts 
makes it difficult to get enough sleep. Sleep 
after night work is typically shorter and not 
as refreshing. Here are some helpful sleep 
tips for night shift workers.
Identify a sleep schedule. Keep a record  
or a journal of the time you go to sleep, 
when you wake up and how rested you feel. 
A record will help you identify a sleep  
schedule that works for you. 
Have more than one “sleep period.”  
Many workers need a combination of two 
shorter sleep periods to get enough sleep 
after the night shift. Get to bed as close to 
the end of your shift as possible to  
maximize your sleep time.
If you can’t sleep, at least rest. Just resting 
or relaxing is not enough in terms of taming 
fatigue. Your mind must have sleep. Though 
rest can still be valuable for body and mus-
cle recovery, you should schedule at least 
seven hours of time in bed, even if you don’t 
sleep the whole time. 
Take a nap. Shift workers, especially night 
shift workers, tend to nap frequently.  
When added to your regular sleep, a short 
afternoon or evening nap can help fight 
drowsiness. If it is safe and permissible to 
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take a nap during a work break, make sure 
your nap is at least 20 to 30 minutes long. 
Shorter naps can make you sleepier.
How much sleep are you getting? More 
than one-third of adults are not getting 
enough sleep on a regular basis. The 
Centers for Disease Control and Preven-
tion (CDC) says most adults need at least 
seven hours per night. 

In the workplace, discussions about 
fatigue and sleep deprivation often center 
on shift workers. Workers who work more 
than one job, those who work long hours 
or overtime and those who work in harsh 
environmental conditions can also be 
at risk of fatigue. Here are some tips to 
help you get some sleep and feel better at 
work: 
• Develop a routine. Go to bed and wake 

up at about the same time each day, 
even on your days off.

• Use your bedroom primarily for 
sleeping. Avoid using the television, 
laptop or cell phone before bed. Use a 
dim light if you are going to read before 
sleep. Sleep in a dark, quiet, well- 
ventilated space with a comfortable 
temperature.

• Relax before going to bed. Take a 
warm bath, listen to soothing music, 
mediate or try relaxation or breathing 
exercises. Avoid household chores, 
paperwork or other stimulating activities 
for at least two hours before bedtime.

Source: NHA Safety Matters Newsletter, August 13, 2019, 
Vol. 1, No. 1

More than one-third of adults  
are not getting enough sleep on  

a regular basis.
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What to Expect When OSHA is Inspecting

Experts advise employers to check the OSHA 
inspector’s credentials, which usually are 
presented before the inspection. If unsure, get 
the inspector’s information and call the local 
OSHA office or the Department of Labor 
Office of the Inspector General to confirm.

Cases of scammers posing as OSHA inspectors, 
going to worksites and requesting payment of 
a fine – something an OSHA inspector would 
never do – have been reported.

In general, requesting to see a warrant before 
allowing an OSHA inspector to enter the 
workplace is likely to bring enhanced scru-
tiny. Experts interviewed by Safety+Health 
had mixed opinions on whether notifying 
an area or local office ahead of time would 
mitigate that, if it’s corporate policy to ask for 
a warrant.

“If the explanation is, ‘We don’t want you 
here, go get a warrant,’ that’s one thing. But 
if they explain that, ‘It’s our corporate policy, 
this is your first time visiting our facility,’ 
they don’t mind. They will say, ‘Fine, we’ll 
come back,’” Vasquez said. “As long as they 
know what the reason is, that you’re trying to 
be cooperative, that you’re not being con-
frontational, you’re just explaining what your 
policy is, then that’s usually not an issue.”

John Newquist, a former OSHA area director 
in Peoria, IL, and an agency employee from 
1983 to 2012, contends that’s “a poor policy 
based on bad legal or association advice,” 
in an email to S+H. He added that an OSHA 
office might respond by sending its most ex-
perienced compliance officers, who are more 
adept at spotting hazards.

OPENING CONFERENCE AND WALKTHROUGH
During the opening conference, the CSHO 
will explain the reason for the inspection. If 
it’s in response to a complaint, the employer 
will receive a copy of the report with identi-
fying information redacted.

The inspector will describe the scope of 
the inspection and procedures for the walk-
through. Any hazard in plain sight, such as a 
misaligned machine guard or a missing hand-
rail, can be investigated, even if it’s not part 
of the initial scope of the inspection.

Advance notice of an inspection is rare 
– except as detailed in OSHA regulation 
1903.6, which states that one major reason 
to give notice is to provide an employer 
the opportunity to correct imminent  
danger hazards quickly.

In addition to ensuring safety programs 
and training are in place, employers  
should make sure these things are 
documented. This is especially true for 
any activity or equipment central to an 
employer’s industry, whether its machine 
guarding for manufacturing, powered 
industrial trucks in warehouses or fall 
protection for construction. 

Injury and illness logs should be up-to-
date going back at least three years.  
Employers should also be ready to 
produce personal protective equipment 
hazard assessments covering the past five 
years, an emergency action plan and a 
hazard communication program.

“The 11th commandment with OSHA is, 
‘If it’s not in writing, it never happened,’” 
McNeill said.

GREETINGS FROM THE ‘HOST WITH THE MOST’
When an OSHA inspector arrives, typi-
cally he or she will wait a “reasonable” 
amount of time – usually an hour – before  
making note of any delay on the inspection 
form, McNeill said. It’s a good opportuni-
ty for employers to correct small hazards, 
such as clearing areas in front of walk-
ways, exit doors or fire extinguishers.

“Use that time to your advantage,”  
McNeill said. He also recommends  
designating your organization’s “host with 
the most” – someone who will remain 
friendly and neutral – to meet with the 
inspector. Don’t give the role to someone 
who will be defensive or challenge the 
compliance officer on who knows the 
most about safety.

Who greets the inspector, how the facil-
ity will correct small hazards, who’s in 
charge of gathering documents, and who 
will accompany the compliance officer(s) 
should all be part of an OSHA inspection 
preparation plan. The plan also should in-
clude a union representative if the facility 
has union workers, especially if it’s part of 
a contract. Designate backups for workers 
assigned to accompany an inspector. 

   
  

hanic 
accompany him and an OSHA compliance 
safety and health officer during an inspec-
tion. It was an effort to show good faith. 
“The compliance officer was impressed,” 
said Vasquez, who is now a National 
Safety Council safety consultant. “He said, 
‘I’ve never had a company that was this 
responsive to even just a walkthrough.’” 

In contrast, Paul McNeill, an OSHA 
CSHO in New York from 2001 to 2013, 
visited one business that he says was 
indifferent during an inspection despite 
the discovery of a litany of hazards. The 
employer then failed to make corrections 
and ignored citations, which led to nearly 
$350,000 in fines. 

An employer’s attitude can play a signifi-
cant role during an OSHA inspection – an 
inspector’s report includes a place to note 
an employer’s lack of cooperativeness, 
McNeill said. Organization and prepared-
ness can also play a large role.

The likelihood of being inspected is slim. 
According to the latest statistics, 8 million 
workplaces are under the jurisdiction of 
either OSHA or its State Plans, which 
together average nearly 73,000 annual 
inspections. Still, experts say having a plan 
in place in case an OSHA inspector comes 
knocking goes a long way.

DRAWING OSHA’S ATTENTION 
Several scenarios may trigger an investiga-
tion. Topping the priority list are imminent 
danger situations and fatalities, followed 
by (in descending order):
  • Severe injuries or illnesses. 
  • Worker complaints. 
  • Referrals of hazards from other federal,  
 state or local agencies; individuals;  
 organizations or media outlets. 
  • Programmed inspections, including  
 those that fall under an OSHA 
 emphasis program.

The agency also targets for inspection 
establishments in certain high-hazard 
industries or workplaces that “have experi-
enced high rates of injuries and illnesses.” 
In October, the agency brought back its 
Site-Specific Targeting Program and is us-
ing Form 300A data to craft its inspection 
lists for non-construction workplaces with 
20 or more employees. 

Y 

Continued on page 5.
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 here has been a change in the way  
 Americans view marijuana. More 
than 11 states have legalized the drug for 
recreational use and another 33 states and 
Washington, D.C. have passed legislation 
for medical marijuana use. Not surprisingly, 
more people in the U.S. general workforce 
are testing positive for marijuana with an 
increase of 40% since 2010. But that’s not 
all that has changed. Marijuana itself has 
evolved from the mildly potent ditch weed 
of the 1960s and 70s, to a potent and po-
tentially dangerous narcotic. Here are a few 
changes that create danger for many. 

EDIBLE ACCIDENTS
With marijuana availability increasing, the 
potential of accidental marijuana exposure 
and poisoning also rises. Many of these 
incidents happen with children who mistake 
marijuana edibles for candy or treats. The 
results are sobering. A study published by 
Pediatric Emergency Care showed that 
marijuana ingestions by children increased 
an average of 27% annually from 2009 to 
2017. More than 70% of these cases  
happened in states with legalized marijuana. 
Of the children who were accidentally ex-
posed to marijuana, 72% were younger than 
three years old and most required  
hospital-based treatment. While some 
symptoms were minor and included  
drowsiness and confusion, other more 

A Growing and Changing Crop
 

T severe symptoms including seizures or coma 
also occurred. 

THIS IS NOT THE WEED YOUR DAD TALKED ABOUT
With marijuana legalization came an in-
crease in the drug’s potency. Concentrations 
of THC (delta-9-tetrahydrocannabinol), the 
psychoactive ingredient in marijuana, have 
skyrocketed to more than 20%, up from as 
low as 3.7% in decades past. Additionally, 
some cannabis concentrates contain nearly 
100% THC. This higher THC content can 
be most dangerous when a potential user 
doesn’t know what he or she is buying. A 
higher potency of drug that isn’t treated as 
such can lead to marijuana poisoning. And 
the higher risk of poisoning has led to more 
accidents. A recent study by a Colorado hos-
pital showed a 300% increase in Emergency 
Room visits related to marijuana overdos-
es. And reports of cannabis poisoning in 
Quebec have also tripled since that region 
legalized marijuana. 

MARY JANE GOES TO WORK
The effects of marijuana in the workplace 
are significant. A recent study conducted 
by the National Institute on Drug Abuse 
(NIDA) showed that employees who 
tested positive for marijuana had 55% more 
industrial accidents, 75% greater absen-
teeism, and 85% more injuries compared 

to employees with a negative drug test. 
Decreased productivity, increased worker 
compensation claims and higher turnover 
rates can also affect the bottom line. In 
contrast, research has shown that promot-
ing a drug-free workplace through drug 
testing can help improve employee morale 
while decreasing absenteeism, accidents, 
downtime, employee turnover and theft. 
In summary, things are changing and 
marijuana is evolving every day. As an 
employer, it’s important to stay up-to-date 
about changes to state laws, employment 
protections and to review your drug testing 
policy. It should be clearly written and 
comply with all relevant federal, state, and 
local laws. A drug-free workplace can add 
to more than just your bottom line. It can 
add to the safety, health, productivity and 
morale of your workplace.

Source: Quest Diagnostics Employer Solutions Blog, 
September 26, 2019

 
 eople injured at work are more likely to  
 die of suicide or a drug overdose when 
the injury requires at least a week off, 
according to a recent study led by research-
ers from the Boston University School of 
Public Health.
The researchers reviewed workers’ com-
pensation data collected between 1994 and 
2000 for more than 100,000 injured workers 
in New Mexico and linked it with the work-
ers’ Social Security Administration earnings 
and mortality data through 2013, along 
with National Death Index cause-of-death 
data through 2017. They found that 36,034 
of the workers sustained a lost-time injury 
between 1994 and 2000. Lost-time injuries 
were defined as requiring more than seven 
days off the job or resulting in permanent 
disability.

Study Links Workplace Injuries to Greater Risk of Suicides / Fatal Drug Overdoses

P Women with lost-time work injuries were 
193% more likely to die from drug-related 
causes and 92% more likely to die from 
suicide. Men were 72% more likely to die 
by suicide and 29% more likely to die of 
drug-related causes.
“These findings suggest that work-related 
injuries contribute to the rapid increase in 
deaths from both opioids and suicides,” 
senior study author Leslie Boden, a BU 
professor of environmental health, wrote in 
a July 22 press release.
Suicides and opioids may be driving 
the recently reported three-year decline 
in U.S. life expectancy, the researchers 
noted. Boden said recommendations that 
could help workers after an injury include 

“improved pain treatment, better treatment of 
substance abuse disorders and treatment of 
post-injury depression.”

The study was published online July 12 in the American Journal 
of Industrial Medicine.
Source: Safety + Health, August 14, 2019
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Winter Hazards/Precautions
 n addition to cold stress, there are  
 other winter weather-related hazards 
that workers may be exposed to when per-
forming tasks such as driving in the snow, 
removing snow from rooftops and working 
near downed or damaged power lines. 

Follow these tips below to keep yourself 
and your workers safe this winter: 

WINTER DRIVING
Although employers cannot control 
roadway conditions, they can promote 
safe driving behavior by ensuring workers 
recognize the hazards of winter weather 
driving, for example, driving on snow/
ice covered roads; are properly trained for 
driving in winter weather conditions and 
are licensed (as applicable) for the vehicles 
they operate. For information about driving 
safely during the winter, visit OSHA’s Safe 
Winter Driving page.

Employers should set and enforce driver 
safety policies. Employers should also  
implement an effective maintenance 
program for all vehicles and mechanized 
equipment that workers are required to  
operate. Crashes can be avoided. Learn 
more about motor vehicle safety at  
OSHA’s Safety and Health Topic’s Page.

WORK ZONE TRAFFIC SAFETY
Workers being struck by vehicles or 
mobile equipment lead to many work zone 
fatalities or injuries annually. Drivers may 
skid, or lose control of their vehicles more 
easily when driving on snow and/or ice 
covered roads. It is therefore, important to 
properly set up work zones with the traffic 
controls identified by signs, cones, barrels 
and barriers, to protect workers. Workers 
exposed to vehicular traffic should wear 
the appropriate high visibility vest at all 

times, so that they can be visible to motor-
ists (OSHA Letter of Interpretation, dated, 
August 5, 2009).

Learn more at: Work Zone Traffic Safety 
(OSHA QuickCard™) and Highway Work 
Zones and Signs, Signals, and Barricades 
(OSHA Safety and Health Topics Page).

STRANDED IN A VEHICLE
If you are stranded in a vehicle, stay in 
the vehicle. Call for emergency assistance 
if needed. Response time may be slow in 
severe winter weather conditions. Notify 
your supervisor of your situation. Do not 
leave the vehicle to search for assistance 
unless help is visible within 100 yards. 
You may become disoriented and get lost 
in blowing and drifting snow. Display a 
trouble sign by hanging a brightly colored 
cloth on the vehicle’s radio antenna and 
raising the hood. Turn on the vehicle’s 
engine for about 10 minutes each hour and 
run the heat to keep warm. Also, turn on 
the vehicle’s dome light when the vehicle 
is running as an additional signal. Beware 
of carbon monoxide poisoning. Keep the 
exhaust pipe clear of snow and open a 
downwind window slightly for ventilation.

Watch for signs of frostbite and hypo-
thermia. Do minor exercises to maintain 
good blood circulation in your body. Try 
not to stay in one position for too long. 
Stay awake, you will be less vulnerable to 
cold-related health problems. Use blankets, 
newspapers, maps and even the removable 
car mats for added insulation. Avoid over-
exertion since cold weather puts an added 
strain on the heart. 

SHOVELING SNOW
Shoveling snow can be a strenuous activ-
ity, particularly because cold weather can 
be tasking on the body. There is a potential 
for exhaustion, dehydration, back injuries 
or heart attacks. During snow removal in 
addition to following the tips for avoiding 
cold stress, such as taking frequent breaks 
in warm areas, there are other precautions 
workers can take to avoid injuries. Workers 
should warm-up before the activity, scoop 
small amounts of snow at a time and when 
possible, push the snow instead of lifting 
it. The use of proper lifting technique is 
necessary to avoid back and other inju-
ries when shoveling snow: keep the back 
straight, lift with the legs and do not turn 
or twist the body.  

USING POWERED EQUIPMENT LIKE  
SNOW BLOWERS
It is important to make sure that powered 
equipment, such as snow blowers are 
properly grounded to protect workers from 
electric shocks or electrocutions. When 
performing maintenance or cleaning, make 
sure the equipment is properly guarded and 
is disconnected from power sources.

Snow blowers commonly cause lacerations 
or amputations when operators attempt to 
clear jams with the equipment turned on. 
Never attempt to clear a jam by hand. First, 
turn the snow blower off and wait for all 
moving parts to stop, and then use a long 
stick to clear wet snow or debris from the 
machine. Keep your hands and feet away 
from moving parts. Refuel a snow blower 
prior to starting the machine; do not add 
fuel when the equipment is running or 
when the engine is hot.

I 

CLEARING SNOW FROM ROOFS AND 
WORKING AT HEIGHTS
Employers must evaluate snow removal 
tasks for hazards and plan how to do the 
work safely. Workers should be aware of 
the potential for unexpected hazards due to 
the weather conditions, for example, layers 
of ice can form as the environmental tem-
perature drops, making surfaces even more 
slippery. A surface that is weighed down 
by snow must be inspected by a competent 
person to determine if it is structurally safe 
for workers to access it, because it may 
be at risk of collapsing. Snow covered 
rooftops can hide hazards such as skylights 
that workers can fall through. Electrical 
hazards may also exist from overhead 
power lines or snow removal equipment. 

Employers can protect workers from these 
hazardous work conditions, for example, 
by using snow removal methods that do 
not involve workers going on roofs, when 
and where possible. Employers should 
determine the right type of equipment and 
personal protective equipment for the job 
and ensure that workers are trained on how 
to properly use them. For more information, 
see OSHA’s Hazard Alert: Falls and Other 
Hazards to Workers Removing Snow from 
Rooftops and Other Elevated Surfaces.

PREVENTING SLIPS ON SNOW AND ICE
To prevent slips, trips, and falls, employ-
ers should clear walking surfaces of snow 
and ice, and spread deicer, as quickly as 

Continued fon page 5.
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Winter Hazards/Precautions
Continued from page 4.

possible after a winter storm. In addition, 
the following precautions will help reduce 
the likelihood of injuries:
• Wear proper footwear when walking on  
 snow or ice is unavoidable, because it is  
 especially treacherous. A pair of  
 insulated and water resistant boots with  
 good rubber treads is a must for walking  
 during or after a winter storm. 
• Take short steps and walk at a slower  
 pace so you can react quickly to a  
 change in traction, when walking on an  
 icy or snow-covered walkway. 

REPAIRING DOWNED OR DAMAGED POWER LINES
Repairing and/or replacing damaged power 
lines in severe winter weather conditions 
are especially hazardous. A major hazard is 
snow, because the moisture can reduce the 
insulation value of protective equipment, 

and could cause electrocution. In these 
conditions de-energized work is safer, but 
if energized work must be done, qualified 
workers and supervisors must first do a 
hazard analysis that includes evaluating the 
weather conditions and identifying how to 
safely do the job.

REMOVING DOWNED TREES
Clearing downed trees is a critical job 
during severe winter weather conditions. It 
is usually urgent to remove downed trees 
that block public roads and damage power 
lines. Emergency crews are often tasked 
with clearing downed trees. 

Potential hazards, include:
• Electrocution by contacting downed  
 energized power lines or contacting  
 broken tree limbs in contact with downed  
 energized power lines. Learn more at:  
 Line Clearance Tree Trimming Operations  
 (OSHA Electric Power eTool). 
• Falls from heights. 

• Being injured by equipment such as  
 chain saws (Chain Saw Safety (OSHA  
 QuickCard™)) and chippers (Chipper  
 Machine Safety (OSHA QuickCard™)).

Workers should wear PPE that protect them 
from the hazards of the tree removal tasks. 
Workers using chainsaws and chippers 
to clear downed trees should use: gloves, 
chaps, foot protection, eye protection, fall 
protection, hearing protection and head 
protection.

Source: https://www.osha.gov/dts/weather/winter_weather/
hazards_precautions.html

What to expect when OSHA is inspecting
Continued from page 2.

OSHA inspectors will probably take notes 
and pictures – and even record video – 
during the walkthrough. These won’t be 
shared with employers. The employer may 
mirror what the inspector is doing and 
should feel free to ask questions.

If the compliance officer asks a question 
that warrants a more detailed response, 
Newquist said a good response is, “Let 
me get back to you on that. I don’t want to 
give you an incorrect answer.”

Most inspections take one day, but some 
might require multiple visits, depending on 
factors such as the size of the facility or the 
number of hazards identified. Sometimes, 
a visit from an industrial hygienist will be 
included in the inspection if testing is need-
ed. During testing, employers should take 
their own samples alongside the hygienist, 
as OSHA personnel also won’t share sam-
pling information with an employer.  

INTERVIEWS
An employer’s plan for an OSHA inspec-
tion should include a designated place 
where a CSHO can interview a random 
selection of employees. These interviews 
only take a few minutes, McNeill said, 
and cover basic topics such as how long 

an employee has worked at the business 
and what kind of safety training he or she 
received. Employees have the option of 
having a supervisor present or answering 
questions alone.

If a translator is needed, OSHA provides 
a service available via a headset or phone. 
If a worker is occupied with a crucial 
production job, the inspector might select a 
different employee or just wait until he or 
she is free to talk. 

CLOSING CONFERENCE AND AFTER
After the walkthrough, the CSHO will 
conduct a closing conference with the 
representatives involved. Newquist said 
the conference often takes place over the 
phone one to six weeks after the inspec-
tion. The officer will go over his or her 
findings, violations that might result in 
a citation or fine, potential corrective 
actions, and reasonable timelines for 
corrections, and then refer the employer to 
free consultation services that can assist in 
making corrections.

This is “an excellent time,” Newquist said, 
to show that any hazards identified during 
the inspection have been corrected or abated. 
OSHA, however, still could propose a 
fine. A prompt correction might help the 
employer qualify for OSHA’s Quick-Fix 
Penalty Reduction program, although not 

all violations fall under the program.

Citations and fines aren’t official until an 
area office review takes place and the em-
ployer receives the notice by certified mail. 
The employer then must post a copy of the 
notice “near the place where each violation 
occurred to make employees aware of the 
hazards to which they may be exposed,” 
OSHA states.

Once the certified letter is signed, the em-
ployer has 15 business days to request an 
informal conference with the area director. 
This conference is another opportunity to 
show corrective actions have been made, 
possibly resulting in reduced or voided 
penalties.

DON’T FAKE IT
Taking proper precautions from the get-go, 
especially when safety is involved, can 
only help your cause. When an OSHA in-
spector shows up, it’s too late to try to fake 
your way through it. Compliance officers 
normally receive years of training and 
practice before going on inspections alone.

“You can’t backfill if you’ve paid no 
attention to safety,” McNeill said. “I’ve 
been around the corner. I’ve done too many 
OSHA inspections.” 

Source: Safety + Health Magazine, May 26, 2019
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Hearing Conservation Program
 ccupational Safety and Health  
 Administration (OSHA) regulations 
require employers to institute a moni-
toring program and audiometric testing 
when noise exposure meets or exceeds 
85 decibels on an 8-hour time weighted 
average. 
Occupational Health Services (OHS) 
offers a low-cost, comprehensive pro-
gram designed to comply with all federal 
and state regulations, and to ensure the 
well-being of your employees.
Beginning with a baseline audiogram, 
used for comparison in the monitoring 
process, the program includes periodic or 
annual testing as determined by need and 
frequency of noise in your company’s 
environment. Tests may be performed on 
site or at our convenient clinic location.
All tests are conducted by professionals  

O 

who are certified by the Council for 
Accreditation in Occupational Health 
Conservation (CAOHC). The results are 
professional, reliable and valid.

WHAT TO EXPECT
Before each test, the employee completes 
a hearing conservation questionnaire, and 
the audiometric technician will perform 
an otoscopic exam. Educational materials 
regarding the effects of noise on hearing, 
the purpose of proper hearing protection 
and its effectiveness, and the purpose of 
monitoring and audiometric test proce-
dures are provided to the employee.
The initial test establishes the baseline 
audiogram, which is used for comparison 
in the monitoring process. Subsequent 
tests are classified as either annual audio-
grams or retests, and are compared to the 
baseline test for further action.
If our audiologist finds that an employee’s 
current audiogram demonstrates an average  

of a 10dB shift or a standard threshold 
shift (STS), we will provide written 
reports to the employer and the employee 
within 21 days of the determination.  
Subsequent testing is performed as  
necessary. All of our procedures fully 
comply with OSHA requirements.
You will receive the following reports:
• Hearing summary
• An employee roster with all hearing tests
• A roster of employees by classification
• Employees showing shifts of 10dB or more
• Employees who show a recordable shift
• Individual hearing evaluation letters
You are required to maintain employee 
audiograms at the worksite for OSHA 
inspection, if requested. Our Hearing 
Conservation Program will allow you to 
organize and manage this OSHA  
regulation with minimum disruption.
Please contact us today for a confidential 
evaluation of your company’s needs for a 
hearing conservation program.


