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	 nce	the	final	layer	of	snow	melts	for	 
	 the	season,	work	will	begin	at	Columbus	
Community	Hospital	(CCH).	Crews	are	 
expected	to	start	construction	on	a	$35- 
million	renovation	project	that	will	change	
both	the	structure	and	layout	of	the	facility.	
“Site	work	is	expected	to	begin	in	the	spring	
of	2019,”	said	Scott	Messersmith,	CCH	
vice	president	of	operations.	“You	will	start	
seeing	ground	being	moved,	crews	being	
mobilized	and	work	being	performed.”	
The	plans,	which	were	designed	by	Omaha	
firm	TSP	and	will	be	completed	by	JE	Dunn	
Construction,	will	primarily	impact	the	 
surgical	services,	maternal	child	health	 
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NEW LAYOUT
The	largest	structural	change	will	be	an	
expanded	surgical	services	department,	
which	will	be	built	on	the	first	floor	of	
the	hospital	to	the	north	of	the	existing	
surgical	services	department.	It’s	expected	
to	include	five	operating	rooms	with	space	
dedicated	for	operations,	endoscopic	 
procedures	and	same	day	surgeries.
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 Laboratory Screening
 Flexibility Screening
 Body Composition Analysis
 Lunch N’Learn Program Topics
 Blood Pressure Screening
 Osteoporosis Screening

Consultative Services
 On Site Services  
      (Including Nurse Coverage,  
      On Site Physical Therapy, and  
      Employee Health Fairs)
 Case Management
 Safety Consulting
 Ergonomic Assessment 

Pre-Work Stretch Program
 Transitional Return to Work Program 
 Medical Surveillance Program 
 Post Exposure Bloodborne Pathogen  
      Management
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up	to	what	consumers	expect	in	this	day	
and	age,”	Hansen	said.	“With	the	younger	 
generations,	they	expect	to	have	bigger	
rooms	with	amenities	that	you	would	find	
in	a	nice	hotel	room.	That	includes	flat	
screen	TVs,	internet	connection	and	space	
for	fathers	to	stay	overnight	with	mothers.”

O

The	first	floor	will	also	see	an	addition	to	
the	east	of	the	Prairie	Wind	Café,	where	
conference	rooms	and	a	new	cardiopul-
monary	rehabilitation	department	will	 
be	built.	
The	maternal	child	health	department	
will	be	moving	to	the	third	floor	with	the	
skilled	nursing	and	swing	bed	units	moving	
to	the	second	floor.	With	this	change,	
maternal	child	health	will	occupy	space	
currently	used	for	conference	rooms	and	
cardiopulmonary	rehabilitation.	The	unit	
is	expected	to	include	eight	rooms	for	
labor,	delivery,	recovery	and	postpartum	
(LDRPs),	along	with	four	additional	
rooms	for	postpartum	care.
“We	are	changing	our	nursing	model,	and	
at	the	same	time,	bringing	the	facilities	

“We are changing our nursing model, 
and at the same time, bringing the 

facilities up to what consumers  
expect in this day and age.”

(obstetrics)	and	radiology	departments.	
Those	changes	will	also	precipitate	 
adjustments	to	several	other	departments.	
“We’re	continuing	to	grow	towards	our	 
vision	of	being	a	regional	referral	 
hospital,”	said	Michael	Hansen,	CCH	 
president	and	CEO.	“As	we	grow,	this	
project	will	help	us	accommodate	more	
patients	and	provide	additional	services.”	

“We’re continuing to grow towards 
our vision of being a 

regional referral hospital.”
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Continued on page 3.
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Prescription medications and positive drug tests

can	become	addicted	to	the	habit-forming	
substances	in	this	drug	class.	This	gives	
employers	greater	cause	for	concern	as	 
prescription	drug	misuse	continues	to	be	a	
very	real	issue.

Luckily,	this	employee	is	short	two	molars	
but	his	organization	uses	an	MRO.	His	drug	
test	was	sent	to	an	MRO	to	confirm	the	
non-negative	result	and	his	physician	veri-
fied	that	he	was	following	his	doctor’s	orders	
and	taking	hydrocodone	for	pain.

Using	MRO	services	can	help	employers	add	
a	layer	of	accountability	and	due	process	to	
their	drug-free	workplace	programs.	

Building	a	robust	drug	testing	program	also	
ensures	that	all	employees	are	treated	fairly.	
Ultimately,	drug	testing	aims	to	filter	out	
drug	users	and	curb	the	negative	impacts	of	
drug	abuse,	which	include	higher	absentee-
ism,	increased	risk	for	injury	and	accident,	
and	lower	productivity.

(Source: Quest Diagnostics Blog, September 11, 2018)

If	you	work	for	the	federal	government,	it	
is	very	likely	that	your	employer	utilizes	
an	MRO.	However,	privately	held	com-
panies	retain	the	choice	of	utilizing	MRO	
services.	An	MRO	is	a	licensed	physician	
responsible	for	receiving	and	reviewing	
laboratory	results	and	evaluating	medical	
explanations	for	drug	test	results.	They	are	
a	neutral,	independent,	third-party	entity	
that	looks	at	the	integrity	of	the	drug	test-
ing	process	and	advocates	for	accuracy.	

They	get	involved	when	a	drug	test	 
result	is:
	 •	 Confirmed	positive
	 •	 Adulterated
	 •	 Substituted
	 •	 Invalid

BENEFITS OF A WELL-ROUNDED DRUG  
TESTING PROGRAM
Prescription	medications	are	used	to	treat	
a	broad	range	of	ailments.	Much	like	the	
patient	who	had	teeth	extracted,	medi-
cations	come	from	the	recommendation	
of	a	doctor.	That	said,	the	opioid	crisis	
has	demonstrated	how	quickly	people	

	 mployees	in	the	workplace	and	 
	 individuals	seeking	employment	
may	be	required	to	complete	a	drug	test.	
Depending	on	the	reason	for	testing,	the	
drug	test	may	be	unannounced	in	scenarios	
such	as	random	or	post-accident	testing.	
Sometimes	an	individual	subject	to	a	drug	
test	may	be	taking	a	prescribed	substance	
and	will	screen	as	a	presumptive	positive	
result.	In	these	cases,	the	use	of	a	Medical	
Review	Officer	(MRO)	can	help	an	em-
ployer	consider	all	possible	explanations	
for	a	positive	drug	test	result.

A SOLUTION TO A LIKELY SCENARIO
During	the	past	two	weeks,	you	experience	
pain	in	your	mouth.	You	know	exactly	
which	molar	and	how	long	it	has	been	
pestering	you.	After	a	visit	to	your	dentist,	
you	get	some	tough	news	that	not	one,	but	
several	teeth,	are	beyond	saving	and	need	
to	be	extracted.	After	an	unpleasant	dentist	
visit,	you	are	back	at	work,	but	test	posi-
tive	for	opiates	on	an	unannounced	drug	
test.	You	fill	in	the	blanks	and	realize	you	
followed	your	dentist’s	instructions	and	are	
taking	a	prescription	of	hydrocodone.	So,	
what	happens	next?

E 

Winter Hazards/Precautions
	 n	addition	to	cold	stress,	there	are	 
	 other	winter-weather-related	hazards	
that	workers	may	be	exposed	to	when	
performing	tasks	such	as	driving	in	the	
snow,	removing	snow	from	rooftops	and	
working	near	downed	or	damaged	 
power	lines.

WINTER DRIVING
Although	employers	cannot	control	
roadway	conditions,	they	can	promote	
safe	driving	behavior	by	ensuring	
workers:	recognize	the	hazards	of	winter	
weather	driving,	for	example,	driving	
on	snow/ice	covered	roads;	are	properly	
trained	for	driving	in	winter	weather	
conditions	and	are	licensed	(as	applica-
ble)	for	the	vehicles	they	operate.	For	
information	about	driving	safely	during	
the	winter,	visit	OSHA’s	Safe	Winter	
Driving	page.

I 
WORK ZONE TRAFFIC SAFETY
Workers	being	struck	by	vehicles	or	 
mobile	equipment	lead	to	many	work	
zone	fatalities	or	injuries	each	year.	
Drivers	may	skid	or	lose	control	of	their	
vehicles	more	easily	when	driving	on	
snow	and/or	ice-covered	roads.	It	is	there-
fore	important	to	properly	set	up	work	
zones	with	the	traffic	controls	identified	
by	signs,	cones,	barrels	and	barriers	to	
protect	workers.	Workers	exposed	to	ve-
hicular	traffic	should	wear	the	appropriate	
high	visibility	vests	at	all	times,	so	that	
they	can	be	visible	to	 
motorists	(OSHA	Letter	of	 
Interpretation,	dated	August	5,	2009).

Learn	more	at:	Work	Zone	Traffic	Safety	
(OSHA	QuickCard™)	and	Highway	Work	
Zones	and	Signs,	Signals,	and	Barricades	
(OSHA	Safety	and	Health	Topics	Page).

STRANDED IN A VEHICLE
If	you	are	stranded	in	a	vehicle,	stay	in	the	
vehicle.	Call	for	emergency	assistance	if	
needed,	and	note	that	response	time	may	
be	slow	in	severe	winter	weather	condi-
tions.	Notify	your	supervisor	of	your	sit-
uation.	Do	not	leave	the	vehicle	to	search	
for	assistance	unless	help	is	visible	within	
100	yards.	You	may	become	disoriented	
and	get	lost	in	blowing	and	drifting	snow.	
Display	a	trouble	sign	by	hanging	a	bright-
ly	colored	cloth	on	the	vehicle’s	radio	
antenna	and	raising	the	hood.	Turn	on	the	
vehicle’s	engine	for	about	10	minutes	each	
hour	and	run	the	heat	to	keep	warm.	Also,	
turn	on	the	vehicle’s	dome	light	when	the	
vehicle	is	running	as	an	additional	signal.	
Beware	of	carbon	monoxide	poisoning.	
Keep	the	exhaust	pipe	clear	of	snow,	and	
open	a	downwind	window	slightly	for	
ventilation.
 Continued on page 5.
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	 hen	employees	are	physically	matched	 
	 to	a	job,	they	are	substantially	less	
likely	to	be	injured.	But	how	can	an	 
employer	determine	if	a	person	is	 
physically	matched	for	a	particular	job?	
Many	companies	require	a	post-job	offer,	
preplacement	physical,	but	the	typical	
physical	does	not	adequately	document	
musculoskeletal	issues	which	could	lead	
to	injuries.	The	standard	physical	is	simply	
not	cost-effective	or	productive	in	terms	
of	reducing	future	workers’	compensation	
claims.

Numerous	studies	have	shown	that	 
individuals	whose	strength	matches	or	
exceeds	the	physical	requirements	of	their	
job,	are	less	likely	to	be	injured,	as	com-
pared	to	those	individuals	who	lack	the	
required	strength.	When	employees	have	
the	necessary	physical	skills	and	strength	
to	perform	their	jobs	well,	it	decreases	 
injuries,	increases	production	and	decreas-
es	lost	work	time.	
Federal	and	state	laws	and	the	Equal	
Employment	Opportunity	Commission	
(EEOC)	allow	employers	to	test	employ-
ees’	physical	capabilities.	The	Americans	
with	Disabilities	Act	(ADA)	expressly	
permits	an	employer	to	conduct	a	post-job	
offer	medical	exam	and	to	make	the	job	
offer	contingent	on	the	employee	passing	
the	exam,	provided	the	employer	(1)	gives	
all	entering	employees	in	the	same	job	 
classification	the	same	examination,	 
(2)	places	information	regarding	the	 
employee’s	medical	history	in	a	separate,	 
confidential	file	and	(3)	does	not	use	
the	medical	information	to	discriminate	
against	the	new	hire.

PHYSICAL CAPACITY PROFILE© AT  
CCH’S OCCUPATIONAL HEALTH SERVICES
Columbus	Community	Hospital’s	 
Occupational	Health	Services	is	pleased	to	

Physical Capacity Profile©  
Testing Reduces Injuries  
and Increases Productivity

W

share	that	they	have	been	offering	employ-
ers	a	solution	to	post-job	offer	testing	since	
2006:	the	Physical	Capacity	Profile©.	 
The	Physical	Capacity	Profile©	is	a	 
comprehensive	testing	procedure	developed	
by	an	orthopedic	surgeon.	It	documents	an	
applicant’s	current	ability	as	compared	to	
the	physical	requirements	of	the	job.
The	testing	system	helps	the	employer	
determine	the	employee’s	physical	capabil-
ities	and	limitations	before	they	start	work.	
It	provides	quantitative	data	that	assists	in	
the	placement	process,	while	meeting	all	
regulatory	compliance	criteria.	The	system	
is	a	validated	process	that	is	in	compliance	
with	the	ADA,	EEOC	and	the	Health	 
Insurance	Portability	and	Accountability	
Act	(HIPPA)	and	has	undergone	 
successful	audits.
The	components	of	the	Physical	Capacity	
Profile©	test,	include:	

	 •	 Comprehensive	Medical	Review
	 •	 Upper	Extremity	Strength
	 •	 Lower	Extremity	Strength
	 •	 Trunk	Strength
	 •	 Fitness
	 •	 Spirometry
	 •	 Active	Lumbar	Range	of	Motion
	 •	 Lower	Extremity	Mobility
	 •	 Maximum	Lifting	Capability
	 •	 Safe	Lifting	Technique

The	rapid	delivery	of	test	results	allows	
management	to	quickly	place	newly	hired	
employees.	The	data	is	electronically	cap-
tured	to	avoid	human	error	over	multiple	
tests.	This	allows	matching	of	physical	
capacity	to	job	demands,	based	on	essential	
functions	of	the	job.			
The	Physical	Capacity	Profile©	provides	
medical	documentation	of	impairment	in	
accordance	with	the	American	Medical	
Association	(AMA)	Guides.	The	baseline	
information	is	critical	in	managing	future	
workers’	compensation	claims	with	specific	
workers’	compensation	state	statutes.	When	
applicable,	the	results	are	presented	in	
accordance	with	AMA	guides.

By	reducing	the	risk	of	injury,	the	number	
of	workers’	compensation	claims	and	
related	premiums	are	also	reduced.	Cost	
conscious	managers	know	that	fewer	lost	
work	days	due	to	workers’	compensation	
claims	will	result	in	increased	productivi-
ty	and	profits.
In	summary,	the	Physical	Capacity	
Profile©	testing	system	helps	employers	
place	employees	in	the	appropriate	jobs	
to	minimize	the	potential	of	injury,	while	
documenting	each	employee’s	physical	
impairments.		
For	more	information	on	how	your	
company	can	get	started	with	the	Physical	
Capacity	Profile©	testing	system,	please	
contact	our	office	at	(402)	562-4480	or	
visit	our	website	www.columbushosp.org.	

FINANCIAL IMPACT 
Funds	for	the	project	are	being	allocated	
from	the	hospital’s	operational	budget	and	
donor-designated	gifts	provided	through	
the	Columbus	Community	Hospital	Foun-
dation.	Hospital	leaders	want	community	
members	to	rest	assured	knowing	that	
hospital	prices	will	not	increase	as	a	result	
of	the	project.
“We	were	going	to	use	these	dollars	to	
improve	technology	and	give	back	to	the	
community	in	one	way,	shape	or	fash-
ion,”	Messersmith	said.	“Fortunately,	we	
are	investing	in	our	own	facility,	which	
means	we	are	able	to	continue	to	provide	
excellent,	high-quality,	high-technology	
care	that	our	patients	wouldn’t	be	able	to	
receive	otherwise.”	
The	hospital	will	continue	regular	opera-
tions	throughout	the	renovation	process.	
The	project	is	expected	to	be	completed	
by	the	end	of	2021.

Continued from front.
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The testing system helps the employer 
determine the employee’s physical 

capabilities and limitations.
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Respirators: Do You Know the Difference  
Between Fit Tests and Seal Checks?
 he	National	Institute	for	 
	 Occupational	Safety	and	Health	
(NIOSH)	recently	issued	an	FAQ	on	
seal	checking	respirators.	Seal	check-
ing	a	respirator	is	required	by	29	CFR	
1910.134(g)(1)(iii),	which	states:	“For	all	
tight-fitting	respirators,	the	employer	shall	
ensure	that	employees	perform	a	user	seal	
check	each	time	they	put	on	the	respi-
rator	using	the	procedures	in	Appendix	
B-1	or	procedures	recommended	by	the	
respirator	manufacturer	that	the	employer	
demonstrates	are	as	effective	as	those	in	
Appendix	B-1	of	this	section.”

FIT TESTING
OSHA’s	respiratory	protection	regula-
tions	at	29	CFR	1910.134	require	that	
employees	be	fit-tested	before	the	initial	
use	of	a	respirator	and	whenever	a	dif-
ferent	respirator	face	piece	(size,	style,	
model	or	make)	is	used.	There	are	two	
types	of	fit	tests:

• Qualitative fit testing	is	a	pass/fail	 
	 test	method	that	uses	sense	of	taste	or	 
	 smell	or	reaction	to	an	irritant	to	 
	 detect	leakage	into	the	respirator	face	 
	 piece.	Qualitative	fit	testing	does	not	 
	 measure	the	actual	amount	of	leakage.	 
	 Whether	the	respirator	passes	or	fails	 
	 the	test	is	based	simply	on	detecting	 
	 leakage	of	the	test	substance	into	the	 
	 face	piece.	There	are	four	qualitative	 
	 fit-test	methods	accepted	by	OSHA:	
	 o	 Isoamyl	acetate,	which	smells	like	 
	 	 bananas;
	 o	 Saccharin,	which	leaves	a	sweet	 
	 	 taste	in	the	mouth;
	 o	 Bitrex,	which	leaves	a	bitter	taste	 

	 	 in	the	mouth;	and
	 o	 Irritant	smoke,	which	can	 
	 	 cause	coughing.
• Quantitative fit testing	is	normally	 
	 used	for	half-mask	respirators—those	 
	 that	cover	just	the	mouth	and	nose.	 
	 Half-mask	respirators	can	be	filtering	 
	 face	piece	respirators—often	called	 
	 N95s—as	well	as	elastomeric	respirators.	 
	 Quantitative	fit	testing	uses	a	machine	 
	 to	measure	the	actual	amount	of	leakage	 
	 into	the	face	piece	and	does	not	rely	 
	 on	the	sense	of	taste,	smell	or	irritation	 
	 to	detect	leakage.	The	respirators	used	 
	 during	this	type	of	fit	testing	will	have	a	 
	 probe	attached	to	the	face	piece	that	 
	 will	be	connected	to	the	machine	by	a	 
	 hose.	There	are	three	quantitative	fit-test	 
	 methods	accepted	by	OSHA—generated	 
	 aerosol,	ambient	aerosol,	and	controlled	 
	 negative	pressure.	Quantitative	fit	 
	 testing	can	be	used	for	any	type	of	 
	 tight-fitting	respirator.

All	respirators	must	be	NIOSH-approved,	
and	medical	evaluation	and	training	must	
be	provided	before	use.

SEAL CHECKING
A	user	seal	check	is	a	procedure	conducted	
by	the	respirator	wearer	to	determine	if	the	
respirator	is	being	properly	worn.	The	user	
seal	check	can	be	either	a	positive	pressure	
or	a	negative	pressure	check.
•	 During	a	positive pressure user seal  
 check,	the	respirator	user	exhales	 
	 gently	while	blocking	the	paths	for	air	 
	 to	exit	the	face	piece.	A	successful	 
	 check	is	when	the	face	piece	is	slightly	 
	 pressurized	before	increased	pressure	 
	 causes	outward	leakage.
•	 During	a	negative pressure user seal  
 check, the	respirator	user	inhales	sharply	 
	 while	blocking	the	paths	for	air	to	enter	 
	 the	face	piece.	A	successful	check	is	 

	 when	the	face	piece	collapses	slightly	 
	 under	the	negative	pressure	that	is	 
	 created	with	this	procedure.

A	user	seal	check	is	sometimes	referred	 
to	as	a	fit	check.	It	should	be	completed	
each	time	the	respirator	is	worn	and	is	 
only	applicable	when	a	respirator	has	
already	been	successfully	fit	tested	on	 
the	individual.

NIOSH’s	FAQ	contains	specific	steps	on	
performing	positive	pressure	and	negative	
pressure	user	seal	checks.

NOT AN ALTERNATIVE
Seal	checks	are	not	a	regulatory	substitute	
or	alternative	to	fit	tests.

“User	seal	checks	do	not	have	the	sensitiv-
ity	and	specificity	to	replace	either	fit	test	
methods,	qualitative	or	quantitative,	that	
are	accepted	by	OSHA,”	wrote	OSHA.	“A	
user	should	only	wear	respirator	models	
with	which	they	have	achieved	a	success-
ful	fit	test	within	the	last	year.	NIOSH	data	
suggests	that	the	added	care	from	per-
forming	a	user	seal	check	leads	to	higher	
quality	donnings	(e.g.,	reduces	the	chances	
of	a	donning	with	a	poor	fit).”

For	more	information	about	respiratory	
protection	and	respirator	fit	testing,	please	
call	CCH’s	Occupational	Health	Services	
at	402-562-4480.

(Source: https://ehsdailyadvisor.blr.com, May 8, 2018)
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OSHA’s respiratory protection  
regulations at 29 CFR 1910.134 require 

that employees be fit-tested before  
the initial use of a respirator.

All respirators must be NIOSH- 
approved, and medical evaluation  

and training must be provided 
before use.
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Winter Hazards/Precautions

Watch	for	signs	of	frostbite	and	hypo-
thermia.	Do	minor	exercises	to	maintain	
good	blood	circulation	in	your	body.	Clap	
hands	and	move	arms	and	legs	occasion-
ally.	Try	not	to	stay	in	one	position	for	
too	long.	Stay	awake	so	that	you	will	
be	less	vulnerable	to	cold-related	health	
problems.	Use	blankets,	newspapers,	
maps	and	even	the	removable	car	mats	
for	added	insulation.	Avoid	overexertion	
since	cold	weather	puts	an	added	strain	
on	the	heart.	Unaccustomed	exercise	such	
as	shoveling	snow	or	pushing	a	vehicle	
can	bring	on	a	heart	attack	or	make	other	
medical	conditions	worse.

SHOVELING SNOW
Shoveling	snow	can	be	a	strenuous	ac-
tivity,	particularly	because	cold	weather	
can	be	tasking	on	the	body.	There	is	a	
potential	for	exhaustion,	dehydration,	
back	injuries	or	heart	attacks.	During	
snow	removal,	in	addition	to	following	
the	tips	for	avoiding	cold	stress,	such	as	
taking	frequent	breaks	in	warm	areas,	
there	are	other	precautions	workers	can	
take	to	avoid	injuries.	Workers	should	
warm-up	before	the	activity,	scoop	small	
amounts	of	snow	at	a	time	and	when	
possible,	push	the	snow	instead	of	lifting	
it.	The	use	of	proper	lifting	techniques	is	
necessary	to	avoid	back	and	other	inju-
ries	when	shoveling	snow:	keep	the	back	
straight,	lift	with	the	legs	and	do	not	turn	
or	twist	the	body.

USING POWER EQUIPMENT LIKE SNOW 
BLOWERS
It	is	important	to	make	sure	that	powered	
equipment,	such	as	snow	blowers	are	
properly	grounded	to	protect	workers	from	
electric	shocks	or	electrocutions.	When	
performing	maintenance	or	cleaning,	make	
sure	the	equipment	is	properly	guarded	and	
is	disconnected	from	power	sources.

Snow	blowers	commonly	cause	lacer-
ations	or	amputations	when	operators	
attempt	to	clear	jams	with	the	equipment	
turned	on.	Never	attempt	to	clear	a	jam	
by	hand.	First,	turn	the	snow	blower	off	
and	wait	for	all	moving	parts	to	stop,	and	
then	use	a	long	stick	to	clear	wet	snow	
or	debris	from	the	machine.	

Keep	your	hands	and	feet	away	from	
moving	parts.	Refuel	a	snow	blower	
prior	to	starting	the	machine;	do	not	add	
fuel	when	the	equipment	is	running	or	
when	the	engine	is	hot.

CLEARING SNOW FROM ROOFS AND  
WORKING AT HEIGHTS
Employers	must	evaluate	snow	removal	
tasks	for	hazards	and	plan	how	to	do	the	
work	safely.	Workers	should	be	aware	of	
the	potential	for	unexpected	hazards	due	to	
the	weather	conditions,	for	example,	layers	
of	ice	can	form	as	the	environmental	tem-
perature	drops,	making	surfaces	even	more	
slippery.	A	surface	that	is	weighed	down	
by	snow	must	be	inspected	by	a	competent	
person	to	determine	if	it	is	structurally	safe	
for	workers	to	access	it,	because	it	may	be	
at	risk	of	collapsing.	Snow	covered	roof-
tops	can	hide	hazards	such	as	skylights	that	
workers	can	fall	through.	Electrical	haz-
ards	may	also	exist	from	overhead	power	
lines	or	snow	removal	equipment.	

Employers	can	protect	workers	from	these	
hazardous	work	conditions,	for	example,	
by	using	snow	removal	methods	that	do	not	
involve	workers	going	on	roofs,	when	and	
where	possible.	Employers	should	deter-
mine	the	right	type	of	equipment	(ladders,	
aerial	lifts,	etc.)	and	personal	protective	
equipment	(personal	fall	arrest	systems,	
non-slip	safety	boots,	etc.)	for	the	job	and	
ensure	that	workers	are	trained	on	how	to	
properly	use	them.	For	more	information,	
see	OSHA’s	Hazard	Alert:	Falls	and	Other	
Hazards	to	Workers	Removing	Snow	from	
Rooftops	and	Other	Elevated	Surfaces.

PREVENTING SLIPS ON SNOW AND ICE
To	prevent	slips,	trips	and	falls,	employers	
should	clear	walking	surfaces	of	snow	
and	ice	and	spread	deicer,	as	quickly	as	
possible	after	a	winter	storm.	In	addition,	
the	following	precautions	will	help	reduce	
the	likelihood	of	injuries:
•	 Wear	proper	footwear	when	walking	
on	snow	or	ice	is	unavoidable,	because	
it	is	especially	treacherous.	A	pair	of	
insulated	and	water	resistant	boots	with	
good	rubber	treads	is	a	must	for	walking	
during	or	after	a	winter	storm.	Using	
a	pair	of	rubber	overshoes	with	good	
treads	which	fit	over	your	street	shoes,	is	
a	good	idea	during	the	winter	months.	

•	 Take	short	steps	and	walk	at	a	slow-
er	pace	so	you	can	react	quickly	to	a	
change	in	traction,	when	walking	on	an	
icy	or	snow-covered	walkway.

REPAIRING DOWNED OR DAMAGED POWER LINES
Repairing	and/or	replacing	damaged	power	
lines	in	severe	winter	weather	conditions	
is	especially	hazardous.	A	major	hazard	is	
snow,	because	the	moisture	can	reduce	the	
insulation	value	of	protective	equipment	
and	could	cause	electrocution.	In	these	
conditions,	de-energized	work	is	safer,	but	
if	energized	work	must	be	done,	qualified	

workers	and	supervisors	must	first	do	a	
hazard	analysis	that	includes	evaluating	the	
weather	conditions	and	identifying	how	to	
safely	do	the	job.

Other	potential	hazards,	include:
•	 Electrocution	by	contacting	downed	 
	 energized	power	lines,	or	contacting	 
	 objects,	such	as	broken	tree	limbs,	in	 
	 contact	with	downed	energized	power	 
	 lines.	
•	 Fires	caused	by	an	energized	line	or	 
	 equipment	failure.	
•	 Being	struck	or	crushed	by	falling	tree	 
	 limbs,	collapsing	poles,	etc.

When	working	on	downed	or	damaged	
power	lines,	electrical	utility	workers	
should	use	safe	work	practices,	appropriate	
tools	and	equipment	(including	personal	
protective	equipment	(PPE)).	Extra	caution	
should	be	exercised	when	working	in	
adverse	weather	conditions.	Learn	more	at:	
Contact	with	Power	Lines	(OSHA	Con-
struction	eTool).

WORKING NEAR DOWNED OR DAMAGED  
POWER LINES
Assume	all	power	lines	are	energized	
and	stay	clear	of	any	downed	or	damaged	
power	lines.	Establish	a	safe	distance	from	
power	lines	and	report	any	incidents	to	the	
responsible	authority.	Only	properly- 
trained	electrical	utility	workers	can	handle	
damaged	power	lines.

REMOVING DOWNED TREES
Clearing	downed	trees	is	a	critical	job	
during	severe	winter	weather	conditions.	It	
is	usually	urgent	to	remove	downed	trees	
that	block	public	roads	and	damage	power	
lines.	Emergency	crews	are	often	tasked	
with	clearing	downed	trees.	

Potential	hazards,	include:
•	 Electrocution	by	contacting	downed	 
	 energized	power	lines	or	contacting	 
	 broken	tree	limbs	in	contact	with	downed	 
	 energized	power	lines.	Learn	more	at:	 
	 Line	Clearance	Tree	Trimming	Operations	 
	 (OSHA	Electric	Power	eTool).	
•	 Falls	from	heights.	
•	 Being	injured	by	equipment	such	as	 
	 chain	saws	(Chain	Saw	Safety	(OSHA	 
	 QuickCard™))	and	chippers	(Chipper	 
	 Machine	Safety	(OSHA	QuickCard™)).

Workers	should	wear	PPE	that	protect	
them	from	the	hazards	of	the	tree	remov-
al	tasks.	Workers	using	chainsaws	and	
chippers	to	clear	downed	trees	should	use:	
gloves,	chaps,	foot	protection,	eye	protec-
tion,	fall	protection,	hearing	protection	and	
head	protection.
Source: https://www.osha.gov/dts/weather/winter_weather/
hazards_precautions.html

Continued from page 2.
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Let’s do lunch: Survey finds regular breaks refresh workers
	 recent	study	has	found	that	breaking	 
	 for	lunch	can	do	wonders	for	worker	
morale	and	productivity.

Nearly	90	percent	of	the	1,600	U.S.	
employees	and	managers	surveyed	said	
taking	a	daily	lunch	break	makes	them	feel	
reenergized	and	ready	to	return	to	work.	
Among	workers	who	took	daily	lunch	
breaks,	81	percent	felt	a	strong	desire	to	
take	an	active	role	in	their	organization,	
65	percent	were	willing	to	work	late	on	
weekends	and	63	percent	were	excited	to	
come	to	work	each	day.

However,	researchers	also	found	that	
although	88	percent	of	managers	believe	
their	employees	would	say	that	they’re	
encouraged	to	take	a	regular	lunch	break,	

A 
only	62	percent	of	workers	said	the	
same.	In	addition,	34	percent	of	manag-
ers	consider	an	employee’s	lunch	break	
frequency	when	evaluating	his	or	her	job	
performance	and	22	percent	regard	those	
who	take	regular	lunch	breaks	as	less	
hardworking.

Other	survey	results	found	that:
•	 The	average	lunch	break	lasts	less	than	 
	 30	minutes.
•	 About	20	percent	of	employees	worry	 
	 that	their	managers	will	believe	they	 
	 don’t	work	hard	if	they	take	regular	 
	 lunch	breaks,	while	13	percent	fear	 
	 co-workers	will	judge	them.
•	 88	percent	of	workers	who	take	daily	 
	 lunch	breaks	say	they’re	satisfied	 
	 with	their	current	job,	 

	 compared	with	82	 
	 percent	of	workers	who	 
	 don’t	take	lunch	breaks.

“Reluctance	to	take	a	lunch	break	is	often	
perceived	as	a	display	of	dedication	to	the	
job,”	Jennifer	Deal,	University	of	 
Southern	California	research	scientist,	
wrote	in	a	press	release.	“In	reality,	taking	
time	away	for	a	lunch	break	can	help	to	
reduce	stress,	increase	engagement	and	
restore	energy	levels,	making	employees	
feel	more	effective	and	productive	back	at	
the	office.”

The survey was conducted by Tork, a professional hygiene 
product manufacturer and service provider. 
(Source: https://www.safetyandhealthmagazine.com;  
July 11, 2018)


