Working at ...

Columbus Community Hospital
A Guide for Prospective Employees

View the video at: www.columbushosp.org
Columbus Community Hospital has a long history in
Columbus, but our sights are set firmly on the future.
As a community-owned, not-for-profit hospital, we’re
constantly improving our services to meet the needs of
our community and adapt to changes in the healthcare
industry.
Our staff of more than 790 employees includes an
active medical staff of 50 physicians who represent
13 medical specialties. Visiting physicians bring an
additional 17 specialty services to our community.
Our goal is to become a “regional referrer” so we can
service our patients’ needs while not shifting our focus
from Columbus and the surrounding area.
To do that, we must actively recruit employees like you
who can meet the needs of the communities we serve.
We strive to make Columbus Community Hospital somewhere our patients can confidently come for care and
our employees can enjoyably work.

MISSION:
Our Mission is to improve the health
of the communities we serve.
VISION:
Our Vision is to compassionately
deliver the state’s highest quality
patient care.
VALUES:
Integrity
Compassion
Accountability
Respect
Excellence

About Our Hospital
At Columbus Community Hospital, we can trace our roots
back to St. Mary’s Hospital, which opened in 1879 and
Lutheran Hospital, which opened in 1921. When the successors of these hospitals merged in 1972, they created what
would become Columbus Community Hospital.
Despite our long history in the community, our facility
is state-of-the art. Our 153,000 square foot facility was
built in 2002 and sits on an 80-acre campus in northwest
Columbus. We offer inpatient and outpatient care, surgery
and 24-hour emergency care.
We are a 47-bed acute care hospital, certified for swing beds
and an additional 14 ambulatory outpatient beds.
In addition to our regular patient care, one of our goal’s as
a Hospital is to improve the overall health and wellness in
our community. With that in mind, we collaborated with the
YMCA to open the Columbus Wellness Center on property
adjacent to our campus in 2015.
Another recent addition to our campus is our 14,000-squarefoot, state-licensed child care facility which opened in 2017.
The Columbus Community Hospital Child Care Center can
accommodate more than 100 children and serves infants to
school-age children. With the child care center on our campus, our employees can be assured that while they are caring
for our patients, their children are being well cared for too.
Columbus Community Hospital is governed by a local board of
directors and is licensed by Nebraska State Board of Health
and accredited by the Joint Commission. Additionally, we are
a member of the Nebraska Hospital Association (NHA), the
American Hospital Association (AHA), Voluntary Hospital Association (VHA) and Heartland Health Alliance (HHA).

TOTAL ANNUAL ADMISSIONS
Inpatient
Admissions:

2,540

Emergency
Visits:

11,661
2,114
621

Outpatient
Procedures:
Inpatient
Procedures:

At Columbus Community Hospital, our employees
are able to enjoy a positive community atmosphere
both inside and outside of work. That’s because our
friendly, Midwestern values shine through at our
hospital and in our community.
Staff at CCH enjoy working relationships with people
they know on a personal level. This allows for a
cohesiveness of care not possible at larger facilities. It also means your co-workers aren’t just your
co-workers, they’re your friends.
This congenial atmosphere doesn’t stop in the workplace though – it plays out in the community too.
Columbus, the largest city in our service area, has
a population of about 22,000. Its small-town feel
means your patients are also your neighbors and
your neighbors are also your friends.
Despite this familial atmosphere, Columbus is still
able to offer many big city amenities. Located within 80 miles of Nebraska’s two largest cities, Omaha
and Lincoln, Columbus is within short distance of
major airports and entertainment venues.
Even closer to home, the Columbus-area provides
plenty of opportunities for our staff to get involved
in the community in a big way. Whether its sports,
outdoor recreation, arts, or school and community
activities, the Columbus-area provides plenty of
entertainment for employees and their families.
We believe in a healthy work-life balance and we
strive to provide our employees with the freedom
they need to make this possible. Short commute
times to and from the hospital and flexible shifts
allow employees to create a schedule that suits
them and their families.

It’s work that works for you.

Benefits of Working for CCH
In addition to our friendly, employee-focused work environment, CCH also offers
our employees a comprehensive and competitive benefits package.
Some of our benefits are detailed here, but for a full breakdown of these
offerings, please visit the “Benefits” page on our website, columbushosp.org.

Vacation and
Time Off
At CCH, we understand that your
time outside of the Hospital is important too. That’s why we provide
our employees with a generous
Paid Time Off (PTO) package.

Insurance
As a health care facility, we know
the importance of comprehensive
insurance.
That’s why we provide our employees
with a variety of insurance options so
you can find the policies that are the
best fit for you.
In addition to our group health
insurance options, our employees
can also opt to participate in life
insurance and group long-term
disability insurance.
Additional insurance options, include
dental and vision insurance policies
and optional flexible spending
accounts that allow you to deduct
money from your paychecks, taxfree, for the payment of dependent
care or unreimbursed medical
expenses.

Our employees also receive Family
Medical Leave and Bereavement
Pay so you can be there for your
loved ones when you need to be.
Additionally, our Shift Differential
program provides employees with
an incentive for working certain
shifts such as holidays or unscheduled weekends.

Competitive Pay
and Retirement
We recognize that you can choose
to take your expertise to any hospital, which is why we offer competitive
pay.
We know that what you do has value,
and we are willing to pay you what
you’re worth.
In addition to our competitive wages,
we also offer employees Retirement
Savings Plans so you can make the
most of your paychecks.

Continuing Education
At CCH, we value education. We
know that with better education and
training, our employees are able to
offer better care to our patients.
That’s why we offer an Education
Tuition and Certification Assistance
program as well as monetary assistance for continuing education
courses.

Discounts on Hospital Programs & Services
CCH employees also receive discounts on hospital programs and services
such as discounts in our pharmacy and cafeteria.
Employees are also eligible for staff health services and
wellness programs. Additionally, staff members may
receive a discounted membership at the YMCA’s
Community Wellness Center.

Work for Us
If you’re interested in working with us and helping us improve
the health of the communities we serve, we want to hear
from you.
Visit the “Careers” page of our website, www.columbushosp.
org where you will find our most recent job openings as well
as information on benefits and more information about our
Hospital and the Columbus community.
You can also contact our Human Resources Department at:
Human Resources
Columbus Community Hospital, Inc.
4600 38th Street
Columbus, NE 68601
Phone: 402-562-3370 or
402-562-3363
Fax: 402-562-4672
Email: info@columbushosp.org

HOW TO APPLY:
In order to be considered for employment at Columbus
Community Hospital, you must fill out our application form
which is available on our website. www.columbushosp.org.
Visit the “Careers” section of our website and then click on
“Apply.” Here you will have an option to apply online or print
out our employment application which you can then mail or
hand-deliver to our Human Resources Office.
Along with your application, please include a resume, references and salary requirements. All offers of employment
are contingent upon the successful completion of a drug
screening, background check and pre-employment physical.
CCH is an equal opportunity provider and we look forward to
working with you.

Human Resources is located on the 3rd Floor of CCH.

4600 38th Street
P.O. Box 1800
Columbus, Nebraska 68602-1800
402-562-3363
www.columbushosp.org

