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CCH Receives Large Business Recognition Award from Nebraska Vocational Rehabilitation 
 
For Immediate Release 
(COLUMBUS, Neb.) – Columbus Community Hospital recently received a Large Business 
Recognition Award from the Nebraska Vocational Rehabilitation’s State Rehabilitation Council.  
 
Nebraska VR is a division of the Department of Education that helps people with disabilities 
prepare for, obtain, and maintain employment. Its Large Business Recognition award is given to 
a large business or nonprofit with locations across the state or more than 100 employees that 
has a partnership with Nebraska VR, and a history of supporting its consumers. 
 
“We believe in the work of Nebraska VR and we are happy to support them through our hiring 
practices and programs,” said Mike Hansen, CCH president and CEO. “We are proud to receive 
this award that recognizes our special relationship with such an important organization.”  
 
CCH was nominated for the award by the Columbus office of Nebraska VR. In their nomination 
letter, the office noted the hospital’s work with Project SEARCH, its commitment to hiring 
employees with disabilities and its inclusive events like We Can Run, Walk and Roll.  
 
Project SEARCH is a school-to-workplace transition program for high school students with 
disabilities. It provides training and education that will help these students find and maintain 
employment after graduation. CCH is a Project SEARCH site and hosts interns through the 
program each year. These interns receive classroom instruction as well as hands-on training 
through job rotations at CCH. In addition to providing this instruction and work experience, CCH 
also gives its interns a graduation celebration each year and includes its interns in hospital 
orientations, trainings and events.  
 
Over the years, CCH has hired several of its previous Project SEARCH interns, as well as other VR 
clients. VR students have also taken part in CCH’s job shadow program that is open to all 
students.   
 
The nomination letter also noted CCH’s effort to offer inclusive events such as the hospital’s 
annual We Can Run, Walk and Roll event in which participants can choose to compete in a 5K 
(3.1 miles) or 1-mile race held in Columbus’ Pawnee Park. The race is for everyone – from 
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beginners to competitive runners, joggers and walkers, and individuals using wheelchairs also 
have the opportunity to participate individually or with the assistance of a team of up to three 
pushers. Proceeds from the event go toward purchasing adaptive tricycles that allow 
differently-abled individuals to participate more fully in health and wellness activities. Since the 
first event in 2011, We Can Run, Walk and Roll events have funded the purchase of more than 
50 of these tricycles.  
 
In addition to highlighting its Project SEARCH program, hiring efforts and We Can Run, Walk and 
Roll, Columbus’s VR office also specifically thanked three CCH employees for their work: 
Melinda Allen, human resources coordinator/business liaison for Project SEARCH; Michelle 
Meyer, human resources director and Scott Messersmith, vice president of operations and 
human resources.  
 
For more information about CCH’s awards or its job shadowing and employee opportunities, 
visit www.columbushosp.org.  
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